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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. PIOUS X DEGREE & PG COLLEGE FOR
WOVEN

Name of the head of the Institution

Sr. B. Vel angini Kunmari

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04027175600
Mobile no. 9849725030

Registered Email

st pi ouscol | ege@ahoo. co.in

Alternate Email

princi pal @&t pi ouscol | ege. org

Address St. Pious X Degree & PG Col | ege for
Worren, Snehapuri Col ony, Nacharam
Medchal - Mal kajgiri District ,
Hyder abad, Tel angana

City/Town Hyder abad

State/UT Tel angana




Pincode 500076

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. S. Sreedevi

Phone no/Alternate Phone no.

04027175600

Mobile no.

9948042826

Registered Email

st pi ousi gac@nuai | . com

Alternate Email

dr sreedevi @t pi ouscol | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://stpiouscoll ege. org/ AQAR2018-1

9. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. st pi ouscol | ege. or g/ hand%?0bo

0k%202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 A 3.16 2013 05-Jan-2013 | 04-Jan-2018
2 A+ 3.38 2018 02- Nov- 2018 | 01- Nov-2023
6. Date of Establishment of IQAC 01- Dec- 2012

7. Internal Quality Assurance System



http://stpiouscollege.org/AQAR2018-19.pdf
http://stpiouscollege.org/AQAR2018-19.pdf
http://www.stpiouscollege.org/hand%20book%202019-20.pdf
http://www.stpiouscollege.org/hand%20book%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Par amar sh UGC 2019 3000000
540
Pr of . MRP Maj or | CSSR 2020 1500000
S. Par dhasar adhi Resear ch 730
Pr oj ect
I nstitution Unnat Bhar at VHRD 2019 50000
Abhi yaan 365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Devel opnent prograns for teaching and Nonteaching Staff

2. Mentoring the Mentee Institutes under

Par amar sh Schene

3. Strengt hening of Institution Innovation Council

I nnovations and Start Ups

I1C activities to encourage



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8004_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8004_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8004_Minutes.pdf

4. Online Courses for Prof

essi onal Devel opnents

5. Qutreach and Extension Activities

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

FDPs, Refreshe

Encouragi ng Faculty to take up nore

r & Orientation Courses

Al the faculty have attended FDPs,

Ref resher courses and orientation
courses during the year. Faculty have
also enrolled for online courses

of fered through Coursera facilitated by
Col | ege Managenent during the COVID 19
Pandem ¢ | ockdown period. The offered
courses varied fromthe introductory
courses to nore indepth revi ews of

i ndustry devel opnents or | eadership
styl es which hel ped them get updated
and pursue courses of their choice from
different foreign Universities.

I nnovation & Entrepreneurial Activities

[1C 2.0 was constituted by follow ng
the new gui delines of MHRDs | nnovation
cell. Accordingly, various activities
were conducted in four quarters such as
visit to Industry, workshop on

Ent repreneurshi p and I nnovation as
career opportunity, workshop on design
thinking, visit to Tinker’'s lab and
Technol ogy transfer centre, Business
pl an conpetition and | ecture series on
startups and tal ks by successful wonen
entrepreneurs.

| nstitutional

consci ousness

Encouragi ng nore participation in

Soci al responsibility

Activities to raise socia

The Institution has encouraged students
to participate in various outreach and
extension activities conducted through
NSS, PEARL and various departnments such
as Share a Meal, Slumwel fare, support
of weavers, Hair Donation for Cancer
pati ents through Green trends,

Di stribution of groceries and other
essentials to needy during COVID 19
pandem c | ockdown. Al so, Survey and
rural devel opment of 5 villages of
Jangoan district was taken up under
Unnat Bharat Abhiyan Schene of MHRD,
Govt. of India.

col | aborati ons

To establish nore MoUs and

MU with | MRF for Acadeni cs Research on
21 septenber, 2019 MU with STORM
Education group for Career Cuidance



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8004_Contribution.xlsx

Hi gher Education on 7th Novenber 2019
MU with different Institutes for
offering Certificate courses BRP
Technol ogi es, Q STATI X, Maxi an

I nstitute, Jeevanopadhy under Tally
Institute of learning , CREA Learning
solutions and Grls In Tech, PDPU for
student exchange program

Up-gradation of infrastructure

Budget prepared and work initiated to
extend the college building by one
fl oor

I ncreasing alternative Energy resources

Sol ar Panels are installed in the
canpus to generate electricity that can
be used in office, classroons and

host el

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date

Coverni ng Body, St.Pious X Degree PG 06- Mar - 2021

Col | ege for Wonen

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 30-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System (M S)
Managenent | nformation Systemin St.

Pi ous X Degree and PG Col |l ege is
designed to nmanage the data accurately
in a structured, transparent and easily
accessible format. The college inits
MSis primarily focused to align the
Academ ¢ activities and processes thus
help in delivering a better experience
to all the stakehol ders, especially
students, teachers and the Managenent.
It helps the Institution by providing
the right data and information at every
| evel for acconmplishnents of its goals.




An ERP i npl enentati on has ensured that
all process with in the college are
computerized and information is readily
accessible to authorized users. E -
Governance is inplenmented in Admi ssion,
Li brary, accounting and Fi nance,

Exam nati on and student support
activities. The various managenent

i nformation systens in college include:
1) EZ school : Admi ssions: Conprehensive
support is provided for managi ng the
enrol nent of students in various
prograns and the entire adm ssion
process. Student |Information and

Perf ormance Anal ysis: Stores and nanage
crucial student data such as persona
data, parent details and exam mark
records. Al so Generate detailed
progress reports, transfer certificates
and Bonafide Certificates. Attendance:
Att endance Regi sters — day wi se

subj ect wi se and period wi se Fees

Col l ection: conprehensive fee
managenent features. Staff Data: Hel ps
track faculty Data 2) ERPTally : The
full feature of Financial Accounting
nodul e Iinks to fee managenent, staff
sal aries and operating expenses . Mjor
Modul es i nclude Masters, Transactions,
Audit Reports. 3) ETinme Track Lite:
Mainly used to maintain tinme and
attendance of staff. 4)EPass : Used for
students availing scholarship facility
from Gover nnment through bionetric and
schol arship authentication. 5) GSuite
and Googl e classroons: Digitizing

| esson delivery, student assignnments
and assessnents and thus streamnlining
the online node of teaching |earning
process 6) LAN: To pronote adequate
technol ogy, college has a server park
and Network Operation Centre (NOC) that
hosts over 260 conputers connected

t hrough LAN. Entire campus is connected
t hrough hi gh speed Local Area Network
usi ng networ k equi pment CAT6 Et her net
cable, 13 switches (DLINK 24 port) and
Wreless Router (DLINK DSR 1000N
UNI FI ED SERVI CE) since 2012. High speed
sem |eased line internet access and
W Fi enabl ed canpus takes care of
browsi ng requirenents. ACT Fi ber Net
and Jio WFi wth seamnl ess connectivity
is provided. K7 Antivirus software are
provided. 7)Lab or Other Facilities
Col | ege provides well furnished internet
enabl ed | abs, Language | ab equi pped

wi th work stations, Psychol ogy | ab,




Mass Conmuni cation Lab for print
Journalismand to devel op docunentary
films and a Library Hub with 22

wor kst ations for ELearning and library
automation. 8) New Zen Lib: Fully
automated library with NG system for
usage statistics, OPAC, serials
control, circulation and stock
verification. Institution is a nenber
of DELNET and | NFLI BNET NLI ST program
for ejournals and ebooks. The library
has 26689 books and 11293 ejournal s and
171658 ebooks.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e St. Pious X Degree & PG Col | ege for Wonen reaccredited with A+ grade is
affiliated to Gsmania University and trictly adheres to the syll abus prescri bed
by the Gsnania University, Hyderabad and follows the curricul um designed by the

University at UG PG and MBA levels. ¢« The ultimate focus of curricul um
delivery is Teaching, Evaluation, Pronotion, and Sustenance of Quality
Education. The inplenmentation of the curriculumis done through | QAC and Heads
of the Departnents to deploy the action plans and the al manac at the begi nning
of the year. ¢ The curriculumis supported by a variety of Certificate courses,

Add on courses, Online Courses through NPTEL SWAYAM Spoken Tutorials-1I1T

Munbai, COURSERA AND Interdi sciplinary courses to enhance the conpetencies of
the students and to neet the energing National and G obal trends. The prine
focus of the college is to assist the students in areas of Skill devel opnent
and Enployability. ¢« The | esson plans and individual action plans are the
regul ar nmechani sns of the institution. The Principal and heads of the
departnents periodically review the annual |esson plans and teaching diaries.
Revi ews of the departnental neetings also help in effective curriculum
delivery. ¢ To conprehend the teaching-learning practices, the institution
encourages the faculty to attend FDPs, UGC MHRD approved online courses,

Ref resher courses, Short term courses, Orientation prograns organi zed by the
Uni versity and other organizations at regular intervals on both offline and
online nodes ¢ Departnmental and Central library facility plays a mgjor role in
ef fective curriculumdelivery, which is expanded and updated periodically every
year and as per the changes in the curriculum made by Gsnmania University. ¢ To
create a receptive and adaptive |learning environnment, the faculty adapt their
teachi ng met hods based on the profile of the students which orients teachers to
handl e the curriculumeffectively for learner friendly environment. ¢ The
Institution effectively operationalizes the given curriculumand also the
requi rements of need-based courses focusing on various aspects of
enpl oyability, entrepreneurship, skill devel opnent by considering the val uabl e
suggestions fromthe Faculty nenbers attending the BOS neetings, Departnental
nmeeti ngs, Conferences, Orientation prograns regardi ng the devel opnent of the
curriculum <« Field trips, field projects and internships are arranged by the
departnents in association with other research organi zations to facilitate
enpirical learning and to instill research tenperanent. anong students. ¢ Guest
| ectures, Semi nars, Virtual Wrkshops Online Conferences, Wbinars, and Hands-
on training prograns are organi zed to enhance their subject know edge. ¢ The




students visit |aboratories and industries to gain practical know edge and
enhance their technical skills, to bridge the gap between industry and academ a
col l aboration. ¢ In addition to the syllabus prescribed by the University,
advanced | earners are encouraged to carry out various inhouse and out house
projects. ¢ The extensive use of ICT in teaching and [ earning is supported by
smart boards, LCDs, conmunication |abs, virtual |abs, e-learning resources, use
of LMS software, internet-enabled systenms, and W-Fi enabl ed canpus.
| nprovi sation of labs is done accordingly as per the changes in the curriculum
prescribed by the University.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 26/ 08/ 2019 30 enpl oyabi | Creative
Phot ogr aphy ity / entrep Skills
reneurship
DTP M5 Ni | 26/ 08/ 2019 30 enpl oyabi | Mast eri ng
Ofice ity / entrep conmput er
reneurship software for
desi gni ng
and
Appl i cation
Ni | 26/ 08/ 2019 30 enpl oyabi | Techni cal i
Conputeri zed ity ties of
Accounti ng finance and
accounti ng.
Coursera - Ni | 13/ 04/ 2020 30 enpl oyabi | Techni cal
Onl i ne ity and Life
cour ses Skills
Child Ni | 06/ 02/ 2020 30 enpl oyabi | Child
Psychol ogy ity behavi or and
essenti al
skills
related to
Child
Psychol ogy.
Public Ni | 08/ 02/ 2020 30 enpl oyabi | PR
Rel ati ons ity Cor porate Co
nmuni cat i ons
Foreign La Ni | 23/ 01/ 2020 30 enpl oyabi | Ger man-
nguage( Ger ma ity | anguage
n) culture in
many conmuni
cative
settings.
Medi cal Ni | 02/ 07/ 2019 40 enpl oyabi | Educati on
Codi ng ity concerning p
hysi ci an-
based codi ng
i n nedical
field
| YPT 2019 Ni | 20/ 07/ 2019 90 enpl oyabi | Cutting
I nternati ona ity Edge




| on- line

short termc

ertification
cour se’

Ni | Travel and
Tourism

09/ 11/ 2019 90

Know edge fr
amewor k-1 nte
rdisciplinar
y
applications
of the
periodic

enpl oyabi | table

ity Pr of essi onal
Skills for

Airline

| ndustry

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA EPP 01/ 07/ 2019
BA PPM_ 01/ 07/ 2019
BA MPML 01/ 07/ 2019
BCom Cener al 01/ 07/ 2019
BCom Conput er Applications 01/ 07/ 2019
BBA BBA 01/ 07/ 2019
BSc MBC 01/ 07/ 2019
BSc MzZC 01/ 07/ 2019
BSc MGC 01/ 07/ 2019
BSc BCMC 01/ 07/ 2019
BSc Bt BC 01/ 07/ 2019
BSc MPC 01/ 07/ 2019
BSc MPCs 01/ 07/ 2019
BSc MSCs 01/ 07/ 2019
MSc M CROBI OLOGY 05/ 09/ 2019
MSc Bl OCHEM STRY 05/ 09/ 2019
MSc PHYSI CS 05/ 09/ 2019
MSc CHEM STRY 05/ 09/ 2019
MSc MATHEMATI CS 05/ 09/ 2019
VBA VBA 05/ 09/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8004_Program_introduced_1615530879.xls

Number of Students 2168 4

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBC Bi ochem stry 27
VBA VBA 111
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an essential part of the evaluation process. The institution
obtai ns the feedback from students every year through online and offline node
during end senester exami nations. Parents, feedback is taken into consideration
during the Parent-Teacher Meetings (PTMs) in the college. The remarks given by
the stakehol ders (students, alumi, parents, teachers enployers) are taken into
account for the overall devel opnent of the institution. The feedback anal ysis
is done accordingly and is discussed in a neeting chaired by the Principal,
Heads of the departnment and | QAC nenbers. To reflect the industry requirenents,
the enphasis woul d be on the courses focusing on enployability and skil

devel opnent supported by w de range of val ue added, add on, certificate courses
along with the MHRD approved online courses which caters to the requirenent and
the need of the students according to the present scenario. These suggestions
and the proposals are put up in front of the governing body of the college
which is utilized for further up-gradation and overall devel opment of the
institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8004_Value_added_courses_1615611568.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8004_Projects_undertaken_1616483977.xls
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8004_Demand_ratio_1616404916.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1902 519 57 14 24

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 95 46 40 40 76

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

opportunities.

Under the Mentor-Mentee System, Mentors play the role of guide, advisor and counsellor to the mentee. They
are also entrusted with the task of monitoring the attendance and academic progress of the students. They also
provide primary psychological counselling to those who need them and refer them for more professional
counselling, if required. At the beginning of the academic session, the mentors conduct orientation programmes
for the mentees. The students are monitored and couselled regularly. Mentors are assigned to a 1:30 student
ratio. Mentors maintain a Mentor-Mentee Register whereby all the students’ details, academic details and also
changes are noted and mentored regularly. Our Institution follows a 2 tier mentoring system, one being informal
and more individualistic whereby the mentors engage in brief interactions and enquire about their general
ongoing of life. The second one being keeping track of the students’ difficulties and developments through a
Mentor-Mentee Registers. 1. Informal interactions: Informal interactions with students occur on a day to day
basis. Mentors while taking classes monitor the behaviour of the students and reach out if any difficulties are
noticed among them. This calls for more participation and involvement. This cannot be documented throughout
as this is a part of the teaching-learning process. 2. Mentor-Mentee Registers: These registers documents formal
meets with the students where they are aware of these sessions being held. The mentors inquire about the
students’ mental health, relationship issues with family and friends , Academic frailties and possible solutions to
overcome them. Students are also asked about their physical and social conditions as this is a prevalent factor
for lack of commitment towards studies. Mentors also maintain feedback of sessions and different activities of the
mentees which helps them to guide and help the students better. It has improved student’s self-confidence,
communication and listening abilities. The Counselling cell worked diligently for the overall development of
students. Various Committee worked for developing talents of the students and helped them in improving their
competencies. Interactive sessions with the students on various topics like Gender Sensitization, Self Defense
Session with SHE Teams, Mental Health Awareness and Suicide Prevention Programme, Youth Day
Celebrations by Ramakrishna Matt and other activities by PEARL, NCC wing, NSS and inculcate values like
patriotism, discipline and empathy. Placement and Career Guidance cell conducted personality development
sessions to groom the students for corporate culture and placement drive as it enhances employment

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2421

95

1:

25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8004_ict_tools_1612189616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8004_e_resource_1614677610.xlsx

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
95 95 Nill 9 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation

receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!

View File

Year of Award

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

St. Pious X Degree PG College for Wonen is an affiliated college of Gsmani a
University and is guided by the regulations formulated at the university |evel
regardi ng syl labi, exam nation, and evaluation. Thus, the internal assessment
schene is as per University rules. At the beginning of the academ c sessi on,
students are oriented about the continuous internal evaluation. Assignnents,
Sem nars and Project Wrks are another major evaluation wherein students are
made to performeither individually or in the group. The Coll ege al so gives
special attention to Group discussion, Field trip/ excursion and ot her
curriculumactivities so as to nake the students engage thenselves in cognitive
| earni ng, |earning through exposure, |earning through peer review, etc. The
i nplication of various teaching nethods is to supplenment the theoretical method
of the teaching-learning process and through this process, the Interna
Eval uation systemis assisted. The coll ege has a continuous internal assessnent
systemin which each paper of 100 nmarks has a conponent of 20 nmarks of internal
assessnent and the rest 80 narks are allotted for the final exam nation of that
paper for UG and PG After conpletion of the internal exam nation, the
faculties evaluates the answer scripts and distribute themto the students for
doubt clarifications. Regular unit tests, Surprise test Quizzes are conducted
before internal exani nations. Topic-w se question banks are provided for al
subj ects. Mnitoring the inmprovenent in slow | earners and encouragi ng fast
| earners by reviewing their performance. Students’ performance is al so
eval uat ed based on comuni cation skills, critical thinking skills, problem
solving skills, ability to work in teams, and |eadership quality. Conducting
tutorial and renedial classes to clarify doubts and re-explaining the critical
topics. This has significantly enhanced the pass percentage and academ c
excel | ence of the students. Due to | ockdown because of COVID-19, there was a
conplete shift to adopt to I CT enabl ed | earning and eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8004_Honours_recieved_1616405467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8004_Evaluation_1615222468.xlsx

The Acadenic Cal endar is prepared by the college at the beginning of each
Academ c year after the Principal conducts neetings with | QAC, HODs, and
Coordi nators of various commttees including the Exam nation Conmittee. The
academ c cal endar prepared for 2019-2020 was displayed in Wbsite and printed
in the handbooks for student’s reference. The mai n purpose of fixing these
dates in advance is to enable the departnents to plan for their own
departnental prograns and events. As our college is affiliated to OGsmani a
Uni versity, exam nation dates were decided by the University and intinmated to
the col |l eges, which was incorporated in the academ c cal endar as and when
provi ded. As per University norns, the college conducts the senester-end
exam nations for all the courses of UG SEM (I, IIl, V) and PG SEM (I, 111), the
Col l ege was obliged to follow these dates for exam nations. The first interna
assessnent is conducted for UG from August 26t h-31st and for PG Sep26-27th
2019. The second internal assessnent is conducted on Oct 28th-31st for UG and
PG Novl13th-14th foll owed by UG and PG t heory exam nation. After the
decl aration of results, the dates are fixed for revaluation and conmunicated to
the students by the University. The next senester was started on 2nd January
2020 for UG and PG The first internal exam for UG was conducted on February
25th-26th and for PG March 12th-13th 2020. Due to covid-19, offline classes
wer e suspended and online classes have been taken for both UG and PG

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // wwv. st pi ouscol | ege. or g/ UR0PE2R20C0s. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. st piouscol | ege. or g/ SSS¥%02019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR( | ndi an 14.5 5.8
Proj ects Counci | of
Soci al Sci ence
Resear ch
St udent s 365 Congr egati on 0.28 0.28
Resear ch of Catechi st
Projects (O her Sisters of St.
t han conpul sory Ann



http://www.stpiouscollege.org/UG%20PG%20COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8004_Pass_percentage_1616489403.xlsx
http://www.stpiouscollege.org/SSS%202019-20.pdf

by the

Uni versity)
Any O her 365 Congr egati on 4.95 2.45
( Speci fy) of Catechi st
Sisters of St.
Ann
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wr kshop on “Extraction M cr obi ol ogy 11/11/ 2019
and Detection of
Mycot oxi ns From Vari ous
Food Sanpl es”
Wor kshop on Seed Genetics 25/ 09/ 2019
Technol ogy
Wor kshop on Nati onal I nstitution Innovation 20/ 12/ 2019
I nnovation and Start - Up Counci | Departnent of
Pol i cy Chemi stry

Fi ve day wor kshop on
Pl ant Secondary
Met abol ites Applications
of Nanobi ot echnol ogy

Bot any / Bi ot echnol ogy

30/ 07/ 2019

Three Day Workshop on
Pl ant Tissue Culture
Secondary Metabolites

Bot any / Bi ot echnol ogy

08/ 12/ 2019

Two Day wor kshop on

Physi cs and Conput er

23/ 07/ 2019

Applications In Basic
Sci ences For Sust ai nabl e
Devel opnent, 2019

Introduction to Robotics sci ence
I nternational Conference Physical and Life 06/ 12/ 2019
On I nnovati ons And Sci ences

Three Day Workshop on
Mol ecul ar Bi ol ogy and
Bi oi nformatics

Bi ochemi stry

02/ 01/ 2020

Accounting And Ofice
Aut ormat i on

I nternational conference MBA, Soci al science and 06/ 12/ 2019
on“l npact of Digitization conmer ce
on Language, Business and

Soci al Sci ences”

Wor kshop onTal |y Conmer ce 03/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Acadeni c St. Pious X | 20R- 10/ 01/ 2020 Acadeni c
Excel | ence Degree PG I nt ernati onal Excel | ence
Awar d Col | ege for Institute of



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8004_Research_Fund_1616406491.xls

Wonen Or gani sed
Resear ch
I nnovati ve St. Pious X 4.5 stars by 22/ 09/ 2020 | nnovat i on
Activities of Degree PG VHRD' S and Entreprenue
the 111G Col | ege for nnovation Cell - rship
Institution Wornren Govt. O India devel oprent .
I nnovati on
Counci |
Di fference St. Pious X Brai nfeed 7th 05/ 12/ 2019 Skill based
Maker Award Degree PG Nat i onal Educat i on
Col | ege for Conf erence
Wonren
Torch bearer St. Pious X I ndi a 20/ 09/ 2019 Acadeni c
for excellence Degree PG Di dactics Excel | ence
in education Col | ege for Associ ati on
and training Wornen

EXCELLENCE Dr. S. Sreedevi I nternational 01/11/2019 Teachi ng and
AWARD i n Mul tidisciplina Research in
M cr obi ol ogy ry Research M cr obi ol ogy
Foundati on
VDGEOOD fir st Dr. Ml a Das VDGOOD 14/ 09/ 2020 Wnen
I nt ernati onal Shar ma Pr of essi onal Resear cher
Scientist Award Associ ati on, Awar d
I ndi a
Qut st andi ng ASSOCHAM 03/ 08/ 2020 | ndustry and
I ndustry and Sr. B. Vel angi ni Acadeni c
Academi ¢ kumar i Contri bution
Contri butor

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill NIl Nill Nill NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
11 5 8

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Genetics 2 0. 88
I nt ernati onal M cr obi ol ogy 2 0. 88




I nt ernati onal Chem stry 1 1.72

I nt ernati onal Engl i sh 2 6.2

I nt er nati onal VBA 2 3.25

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 3
Zool ogy 1
Cheni stry 1
Il Language( Hi ndi, Tel ugu, Sanskrit) 7
Physi cs 2
Engl i sh 2
VBA 11
Bi ochemi stry 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Ni Il Nl 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 93 24 10 11
nar s/ Wor kshops
Present ed 28 17 3 3
paper s
Resour ce 11 3 3 8
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8004_journals_notified_on_UGC_1616130889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8004_Books_and_Chapters_1616572768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8004_Faculty_participation_1616408390.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Mycot oxi ns From
Vari ous Food
Sanpl es

Nature of activity Participant Source of financial support Duration
SUSI - US 1 Study of the U S. 35
sponsored Student Institutes (SUSIS)
Exchange progam
Col I aborative 38 MHRDs sponsor ed 2
Wor kshop, e- Yantra Program an
Robot i cs initiative of
Indian Institute of
Technol ogy, Minbai
St udent Exchange 10 Silver Jubilee 3
pr ogr ame CGovt Col | ege,
Kur nool .
St udent Exchange 18 Pandit Di ndayal 11
progam Pet rol eum
Uni ver si t y( PDPU)
Ahnedabad, Cuj ar at
Wor kshop on 75 Associ ati on of 1
Extraction And M cr obi ol ogi st of
Detection O I ndi a

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8004_Extension_1616408528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8004_Awards_for_extension_1616490527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8004_Students_in_extension_1616132674.xlsx

institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
228. 05 247. 32
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Cl ass roomns Exi sting
Canpus Area Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NEWGENLI| B Ful ly 3.1.5 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8004_Linkages_1615612936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8004_MoU_1616132895.xlsx

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Nill Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 282 4 282 3 1 10 22 125 20
g
Added 1 0 1 0 0 0 0 0 0
Tot al 283 4 283 3 1 10 22 125 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
125 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Lectures
http://ww. st pi ouscol | ege. org/ St Pi ousX_
ICT. htmd

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
23.61 25. 49 83.92 89. 76

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has adequate Infrastructure and Learni ng Resources to
facilitate 2158 intellectual and physical well-being of students and 96 staff
menbers. The optinmal use of the facilities is ensured by the Managenent by
proper mai ntenance of academi c, administrative and residential facilities in
the canpus. The Institution considers that these are indispensable to nmaintain
the Quality of academ c programmes. Hence the Institution takes effort in the
grow h of the Infrastructure to keep pace with Academ c devel opnent Institution
is a well-established in Tel angana State that offers education for wonen at the
under graduat e and post graduate levels. It has 3 acres of sprawling Canpus wth



https://assessmentonline.naac.gov.in/public/Postacc/Library/8004_Library_1611910136.xlsx
http://www.stpiouscollege.org/StPiousX_ICT.html
http://www.stpiouscollege.org/StPiousX_ICT.html

Residential facility and eco-friendly atnosphere. The Col |l ege has 39 intercom
systenms, 42 LCD based classroons w th audi o-vi sual system air-conditioned
Conference Hall with smart board having 100 capacity a 500 capacity Auditorium
wi t h audi o-visual aid Laboratories Cafeteria water purifiers nusic systens
speakers collar mkes caneras |ightening systenms |IP CCTV surveillance and
bi onetry systens are installed. Day to day activity news is updated through
Vi sual Display Screen. College has Canpus clinic facility. The Coll ege has a
server park and Network Operation Centre (NOC), hosting enterprise
applications, the e-Learning portal and hosts over 260 conputers networked
under Linux. Provides well-furnished conputer |abs Internet enabled 4 conputing
centres | anguage | ab equi pped with student consol es, |anguage software and
digitized audio-video material a Psychol ogy Lab a Mass Commruni cation Lab for
printing Journalismand devel op docunentary films and a Library Hub with 22
wor kstations for e-Learning and library automation. Hi gh speed sem |eased |ine
i nternet access and W-Fi enabl ed canpus takes care of browsing requirenents.
Institution provides well-stocked, spacious and conputerized libraries for UG
PG and Managenent programs. The Institution is a nenber of |NFLIBNET consortium
and SAGE Publications for international e-resource sharing.

http://www.stpiouscollege.org/pdf/infra/Policies-infra.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Congr egati on of 94 1493080
frominstitution Cat echi st Sisters
of St. Ann

Fi nanci al Support
from Gt her Sources

a) National Nat i onal 303 6655650
Schol arshi p Schene
and TS ePASS
Schol arshi p

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Cui dance 660 2198 250 405
of Career



http://www.stpiouscollege.org/pdf/infra/Policies-infra.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8004_Development_Schemes_1616482411.xls

Counsel I'i ng
Conpetitive
Exami nat i on

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 12
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I nf osys 475 365 Bl ue Ccean 75 44
(Task) Elico Rel i ance
(Task) 1KS Life
Heal th I nsur ance
Sut her | and Hi nduj a
d obal d obal
Servi ces Sol uti on
W pro Apol | o
Medvarsity Phar macy
(Task) Per am Group
Regal i x Tech
Mahi ndr a
H nduj a
d obal
Sol uti ons
State street
corporation
CGenpact AGS
Health Wells
Forgo Water
Leaf
Consul t ant
Stell ar
I nnovat i ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8004_Guidance_1615016278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8004_Placement_1616492212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8004_Progression_1616483060.xlsx

SET 3
Any O her 12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege Student Council is a representative structure through which
students in the college are involved in the affairs of the college and work in
partnership with the managenent, staff and students for the benefit of the
college and its students. Students are given an opportunity to express their
views on issues of concern to themand are encouraged to take an active part in
pronoting the ains and objectives of the college. The council consists of a
President, a Vice President, a Secretary, a Cultural secretary, a Sports
secretary and twel ve executive nmenbers. The council nmenbers are elected from
the Cl ass representatives fromeach class. President ¢ To act as spokesperson
for the council in its relations with the students and the college
adm ni stration. ¢ To chair the neetings of the council. ¢ To supervise the
tasks of the council nenbers. ¢ To take part in all special conmittees fornmed
by the council ¢ To represent the students on official occasions. Vice
President ¢ To assist and advise the President. ¢ To replace the president in
her absence General Secretary ¢ Plays pivot role with the President and Vice
President in organizing curricular and Co-curricular events of the college -
Represents Student Council in the absence of the President and the Vice-
President Sports Secretary ¢ To play instrunmental role in networking all the
students interested in sports ¢ To assist the physical director and the sports
commttee in organizing sports Conpetitions at different levels Cultura
Secretary ¢ To co-ordinate with the cultural committee in planning and
conducting of intra Inter-collegiate | evel cultural conpetitions ¢ Take
initiatives in incorporating cultural ethics in the students and notivate for
Participation in cultural events. Executive nenbers: 1. Placenents: Executive
menbers act as ‘ Placenment coordinators’ and play a vital role fromprofile
sourcing to participating actively during the placenment drive. They network
with students regarding recruiting firnms through digital boards, placenent
notice boards and social network. 2. Alumi: The student council involves in
organi zing alumi neets and in maintaining a network for devel opi ng student
al umi dat abase. Student’s role in adm nistrative bodies: Academ c: To enable
snmoot h functioning of field trips, exhibitions, semnars, club activities, the
class representatives play the role of conmunicator- coordinator. C ass
representatives are also elected to be the nenbers of 1QAC cell to play an
anchor role from student perspective in maintaining the quality by making



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8004_Qualifying_1614848702.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8004_Activities_Organised_1616483368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8004_awards_in_activities_1616135353.xlsx

reconmmendati ons. Student Gievance and Redressal: The C ass Representatives are
the Special Point of Contact for any grievance and takes it forward for
redressal with the concerned commttee. Anti-raggi ng and sexual harassnent:
Though the canmpus is anti-ragging free zone, class representatives are
responsi ble to enquire and escal ate such issues to concerned nentor, Anti-
Raggi ng Comm ttee or Sexual harassment committee. Personal Counseling: The
class representatives identify students who are irregular, aloof and |onely and
extend noral support and lend a listening ear. If the situation is beyond their
ability to attend they would convince the student to talk to their nentor The
coll ege Student Council is a representative structure

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

St Pious X Degree and PG Col | ege has a registered Alummi Associ ati on nanmed as
Pi ous Al ummi Associ ation Registered in the year 2018. The objective of the
Association is to keep Alumi infornmed and connected to the Pious Fanmly and to
mai nt ai n, deepen and strengthen an enduring lifelong relationship between
Alummi and the Alnma mater. The col |l ege has shaped many al umi as educati oni sts,
scientists, managers, entrepreneurs, teachers, etc. The Association acts as a
focal point of contact in bringing all alumi together on a single platformin
devel oping the synergistic plans to aid and i nprove Institutional endeavors in
the long-run. The Associ ati on conducts regul ar nmeetings wherein the nenbers
freely and closely interact with each other on issues pertaining to the

devel oprment of the Institution, role and contribution. The Alumi feedback is
collected their ideas and suggestions are duly considered and inpl enmented by
the college adm nistration. The College takes the pride in recruiting qualified
and nmeritorious Alumi as faculty nenbers. Financial Contribution by Al umi:
Fund Rai sing: Alumi are one of the benefactors of the Institution by
contributing fund in cash and kind. Such contributions are used towards the
devel opnental activities of the Institution such as purchase of LCD projector
and by way of sponsoring college fee for the needy students. Schol arship: The
Alumi contribute significantly towards awardi ng schol arships to the
meritorious students every year on Coll ege Annual day based on the academc
performance. Non-Financial Contribution by Alumi: Placenents: The Pious Al umi
participate actively in the placenent activities of the college by conducting
pre-placenent activities such as Mock Interview, guiding the students in Resune
witing, orienting themon etiquettes of attending interview etc. They are al so
instrunental in bringing various corporate organizations to the Institution for
the placenment drives. Mentorship: Alumi plays an active role in the voluntary
programres |i ke nentoring students in their areas of expertise by organizing
guest | ectures, orientation programres, workshops etc. Career Cuidance: Al umni
are the huge tal ent pool whose guidance is nade beneficial to students and
other fellow alumi in their respective areas of study by organizing
interacting sessions with them Networking Platform In this era of socia
networking the Institution connects with the Alumi through various networking
medi um | i ke website, Email, Facebook, Whatsapp. The Website of the association
i s www. st piouscolllege.org and its Email |d: piousalumi @nmail.com Soci al
Responsi bility: The Association entered into a MU with a voluntary

organi zation called, Qur Step For Service (OSFS) to work in cooperation for
undertaking social activities such as Health Awareness Prograns, Conmunication
Trai ni ng Prograns, Wnen Enpowernent Prograns etc. It also collaborated with
other NGO s like the Voice for Grls in conducting various social activities
and organi zed Yoga sessions to celebrate the International Yoga Day.
Contribution towards Sports: The Alumi who are involved in sports contribute
to the institution by training the present students in regular practice of soft
ball and base ball. Alumi Meet: The Associ ation holds an annual genera




meeting called as Alumi Meet every year, an initiative taken to stay in touch
with our alumi and to ensure a strong

5.4.2 — No. of enrolled Alumni:

800

5.4.3 — Alumni contribution during the year (in Rupees) :

146000

5.4.4 — Meetings/activities organized by Alumni Association :

? The Alumi activities for the Academ c Year 2019-20 On 08th August, 2020 an
Alumi neet was organi zed on the virtual platformthrough Google Meet. Around

150 alumi attended the same? Ms Srivalli H Bhat, an Aluma of science dept,
Served as a Corona Warrior to the Society in packaging the essential food item
boxes, an initiative from Karnataka State Governnment , Indian Red Cross,

Departnment of Information and Public Relations, Departnent of Labour during the
Pandeni ¢ Covi d-19 Lockdown period ? Mss Vamshi Sai Priya, Alumi of Commerce
Dept., shared information to placenent cell head Ms. Udaya Laxm mam about G g
Economy or al so naned as G g Wrkforce, which is a nodel of working on - denmand
for limted hours on weekly/monthly basis or functioning on short term
contracts. ? Mss. Shravanthy Anand an alummi of Conmerce dept, addressed the
col |l ege students as a Guest speaker for |1C programe of the college on the
topic “Successful Entrepreneur” on 23rd Septenber, 2019 ? M ss Beul ah Margaret
an alumi fromdept. of Zoology was a resource person in career guidance
programre, extended Fi nancial Support to the students and al so supported in
conducting the Support to International Conference, Raised funds. ? Mss. K
Vani, an alumi was a guest speaker on ‘One day |ecture series on synthesis,
characterization and applications of nano-materials’ at St. Pious X Degree and
PG Col | ege for wonen, Nacharam Hyderabad on 12t h Decenber, 2019. ? Pl acenent
orientation programwas conducted for all final year students on 18 July 2019.
Resource person was Ms. Kirannai, senior associate, cognizant technol ogy
solutions and col |l ege alumi ? Departnment of Commerce Conducted an
Intercol |l egiate Event — STORM 19. Various Formal and |Informal events were
conducted. For informal event, fashion Show - M /M ss Corporate, an al uma
M ss. Diana Moses working in Synchrony Financial as a Manager was the Judge. ?
Departnment of Statistics organized three day international Wrkshop on “ Stress
Managenent through Sahaja Yoga Meditation” for Students, Alumi and Staff ? Ms.
Kat yayani al umma of Departnent of Biochenmistry of 2016-18 batch who is
Currently working with Biocon as Executive Quality Control , Interacted with
the students of | B.Sc BCMC and gui ded themto pursue their career inlife
Sciences by enlightening themw th current trends in Biochem stry. ? | NTERFACE
W TH M CROBI OLOGY ALUVNI : On 25th February, 2020, Departnent of M crobiol ogy
organi zed an interactive session with the passed out M Sc students and present
M Sc final year M crobiology students. 5 ALUVNI MEMB interacted with 35 M Sc
final year girls. Few Alum ni have conpleted online courses offered through
Coursera offered by College. The Alumi activities for the Academ c Year
2019-20 On 08th August, 2020 an Alumi neet was organi zed on the virtual
pl atform t hrough Google Meet. Around 150 alummi attended the same? Ms Srivalli
H. Bhat, an Aluma of science dept, Served as a Corona Warrior to the Society
in

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution follows a decentralized and participative managenent system




t hrough various practices such as: 1) 4 Level Structure of achieving Academ c
Excel | ence by organi zing International Conferences. A holistic education is
realized through the academ c plan. Sem nars, workshops, conferences are
organi zed in each academ c year to build new perspectives in learning in an
experiential, collaborative and participative style with a research outl ook.
The process of achi eving acadeni c excellence is decentralized and inpl enented
at four levels: 1. College level 2. Departnment level 3. Cass |evel 4. Student
Level In 2019-20 two nultidisciplinary International Conferences were organi zed
with a decentralized and participative approach, nonitored through various
channel s of communication. 1. The Principal, Correspondent Canpus Coordi nator
conducted neetings with the I QAC Heads of the departnments to plan for Academ c
Excel | ence and nmet the Student Council to discuss and devel op the integrated
pl an whi ch was presented to the Governing Body for approval. An Organizing
Committee was forned to del egate various roles to the Departnents, Conference
comm ttees and Student Council, and nonitor the progress fromstart to end. 2.
The Heads of the departnents held nmeetings with the faculty nmenbers to work
towards the effective inplenmentation of the plan, report progress and final
execution with the desired outcone. 3. Class |evel —Cl ass Representatives were
i nformed about the conferences, who in turn comunicated it to the students to
ensure student participation by taking up various roles in the process and
coordinated with the Student Council. 4. Student Level — Students were
encouraged to participate, volunteer and gain know edge, skill and experience
through the international conferences and were given certificates. Feedback was
taken at all levels towards enriching the quality of education. I1) Functioning
of Commttees for academ c, co and extra-curricular activities. The practice of
decentralization and participative managenent is observed in the functioning of
various conmittees that ensure snmooth and effective functioning of college. The
Col l ege Conmmittees are reviewed every year. They consist of a Coordinator and
faculty nenbers, Student Council nenbers, Industry and Acadeni ¢ advi sors. The
Coordinator calls for regular nmeetings and al so when a need arises, to discuss
the plan and functioning of the commttee. The roles are exchanged anong the
menbers depending on the work at hand. Each neeting is recorded and ninutes are
witten. The decision making process involves active participation of all the
menbers. After a thorough discussion, a consensus is arrived in each neeting.
Al'l the Conmittees functioned effectively during the academ ¢ year 2019-20
towards fulfilling the Vision Mssion of the Institution and depl oyed the
Strategic plan of the College. Mentioned here are sone of the College
commi ttees: Academi c Advisory Conmittee, Internal Audit Conmmittee, Adm ssion
Committee, Planning and Evaluation Conmittee, I QAC, |1 C, Exam nation Committee
Research Conmttee, ED Cell, Certificate Courses Committee, Library Committee
E- Content Publication Comrittee, News Letter and Magazi ne Conmittee, Prayer
Committee, Gievance and Redressal Committee , Internal Conplaint Committee,
Student Welfare Conmittee, Extension Activities Conmmttee, Maintenance
Commi ttee, Mai ntenance Conmmttee, Placenment Commttee, Cultural Commttee,
Awar ds Comrittee, Sports and Ganes Committee, Alummi Committee, ECO Conmittee,
Di scipline Committee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssion conmittee of the college
conprising of the Principal and Heads
of the Departnents ensures transparent
and effective adm ssion process: |ssue




of the application formfor
under graduat e courses begins after the
declaration of Internediate results in
Tel angana. After the applications are
submitted, counseling dates are
announced and intimated. Adni ssions of
under graduat e and post graduat e students
are nostly based on nerit. Preference
is given to mnority and rura
students.

I ndustry Interaction / Collaboration

The Institution’s Industry
I nteracti on and Col | aborati on
enphasi zes incul cation of |eadership
qualities, teamspirit, corporate
behavi or and overall personality
devel opment of the students. Students
were sinulated to industry environment
and job skills as well as establishing
partnership with industries. The nunber
of MoUs were increased for conducting
academ c, co-curricular, extra-
curricular, career guidance, student
and staff welfare programes. |ndustry
executi ves, academ c | eaders and
governnent officers were brought under
one roof to create a vibrant discussion
forumfor the students to |earn
contenporary thenmes aimng to devel op
the new generation talent. Enphasis was
gi ven on career gui dance and career
counsel ing to students.

Human Resource Managenent

Pol i cy neasures were taken up by the
institution to enhance the quality of
Human resources as follows: 1. Teaching
Staf f: Managenent encouraged staff to
participate actively in FDPs. ‘On Duty’

Pai d | eave was provided to staff to
attend Refresher Courses / Sem nars /

Conf erences/ Ori entati on progranmes.

I ncentives for paper presentations and
publications were provided. Research
Projects were sponsored to inculcate

research aptitude anong staff and
students. Individual and Institutiona
menbership fees in professional bodies
were al so supported by the Managenent.
2. Non-teaching staff: Training

Programes were organi zed and sponsored
to enhance the skill and know edge of

adm ni strative and non-teaching staff.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

e Dept. of Library ensures purchase
of books, journals (offline / online)
as per current denmand, request and need
of Faculty/ Students. 796 books were
purchased in 2019-20 « The Mass
Conmruni cat i on studi o and English
| anguage | aboratory were upgraded with




nmoder n equi prent and software. ¢« G
Suite for Education was acquired for
virtual classes and online
col l aboration. e« Institutiona
i nfrastructure was devel oped by
installing required franmework and
instrunents in Departments, Ofice,
Audi torium and Cl ass roons.

Research and Devel oprent

Col | ege Research conmittee ensures
qual ity research by updating the
faculty nmenbers about fundi ng agenci es,
enphasi zes on incul cating research
aptitude anong the students and faculty
and encourages themto take up
mul tidisciplinary research for societal
benefit. ¢ Organizes orientation
prograns and sem nars ¢ Encouraged
faculty to take up research projects
funded by government and non- gover nnent
agenci es ¢ Strengthened research
activities through coll aboration with
uni versities, premer research
institutes and industries « |IC
conducted all MHRD s prescribed program
on innovation and entrepreneurship
devel opnment < Establishnment of
recogni zed research centre and approval
of research guides were initiated.

Exam nati on and Eval uati on

The institution considers Exam nation
as an integral part of teaching-
| earning process. It is nonitored and
realized through certain adopted
reforms for Quality Enhancenent.
According to CBCS pattern introduced by
the Gsmania University in 2016-17, CCE
approach i s adopted which includes two
Internals and two assignnments in each
senmester followed by end-senester
exans. |In addition, the College
Exam nation Conmittee also plans to
conduct Two Unit tests and Pre-final
exam nations. Various patterns of
student eval uation are adopted through
Case studies, Projects, Online tests,
Online internal evaluation, JAM Open
book exans, Al buns, Viva, sem nar
presentations and G oup di scussions.

Teachi ng and Learni ng

I nnovative nmethods |ike collaborative
learning,Online quiz , field visits,
projects, online courses, virtual |abs,
nm nd mappi ng, hands-on-trai ni ng,

i nteractive Language Lab sessions and
LCD presentations were used to foster
student interaction. Expert talks
augnment ed t he know edge gai ned by the
students. Wde access to internet
facility enabled online learning. G




Suite for Education that provides
hi ghly scal abl e digital environment was
used by the faculty for Online classes,
Webi nars and al so as LMS. Student’s
performance record was nmaintai ned
systematically . Self- appraisal of
teachers and feedback from
students, alumi and parents were taken
into consideration for inprovenent and
eval uate the teaching | earning process.

Curricul um Devel opnent

Courses by UGC- MHRD, Coursera, | YPT,
NPTEL Swayam Enpl oyability, Skil
devel opnment, Tal ly, Digital nmarketing
Spoken tutorials -11T Minbai, Foreign
Languages, Wb progranm ng, Miltinedia
were adopted to enhance | earning
conpet enci es and neet the energing
national and gl obal needs. Faculty
attended FDPs, UGC MHRD, Refresher and
Short term courses, Oientation
progranms at regular intervals to
conprehend t he teaching-I1earning
practices. Msc and MBA students
undert ook research projects and
advanced | earners were encouraged to
carry out in-house and out-house
projects. Extensive use of ICT in the
curriculumwas done through smart
boards, LCDs, Conmunication | abs,
virtual |abs, e-learning resources, LM
software, internet-enabled systens, and
campus W-Fi.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The Col | ege conducts internal and
external exam nations effectively with
the help of ICT. The exami nation
schedul e and rel ated notices |ike
seating arrangenent, invigilation
duties etc. are provided online by the
exam nation comm ttee through college
website - ww. st pi ouscol | ege. org.
Online Internal exam nations,
assi gnnents and Conti nuous
Conpr ehensi ve Assessnent (CCA) are
conducted with the help of Wb based
and Cl oud based Integrated tools
provided by G Suite for Education such
as Googl e C assroom Google Forns and
online tools such as Testnoz,
Menti net er, Kahoot, Quizlet and
Qui zziz. Transparency is ensured by
posting results online.

Pl anni ng and Devel opnent

e E-Z school, an educational ERP, is
depl oyed whi ch hel ps in maintaining
student data, fee collection,




attendance and nmarks updation as an
initial step towards digital planning
and devel opnent. ¢ The Col | ege has
established its official website which
is acting as the nost inportant nmedi um
bet ween col | ege and its stakehol ders
and is continuously being updated. -
The Coll ege has installed an intranet
facility to facilitate student feedback
system whi ch was devel oped usi ng
M crosoft visual studio, mainly
intending to take the feedback on
Teachers, Course, Program of study,
Curriculum Evaluation Exit
questionnaire (for graduating students)
o ¢K7 Anti-Virus is installed in the
campus *LAN to provide seamnl ess and
secured access to internet and intranet
facility. ¢« The college has acquired G
Suite for education in the wake of
Covid-19 with the coll ege domai n nane,
st pi ouscol l ege.org, in the nonth of
May-2020. It has Google tools and web-
based services such as Gmail, Cal endar
Cl assroom Google Meet, Contacts,
Drive, Docs, Forns, G oups, Sheets,
Sites, Slides, Tal k/Hangouts, Vault,
and Chrone Sync. It hel ps the
institution in planning and devel opnent
activities such as Online classes,
Webi nars, Faculty and Student
Devel opnent Prograns and other rea
time collaboration. It provides highly
scal able digital environnent and is
used as e-Learni ng Managenent System

Adm ni stration

Digitizing the adm nistration
process: The institution has inplenented
e E-Z school an educational ERP to
mai ntai n student data(profile), fee
col l ection, Attendance and marks
updation ¢ E-pass which is an Online
Pre Matric , Post Matric Schol arshi ps
di sbursenents site ¢ College Wbsite
www. st pi ouscol | ege. org for online
noti ce board and digital cal endar -
ESICto facilitate enployees with
medi cal facility ¢ Act Fiber Net- LAN e
EPF facility « AISHE- Mnistry of Human
Resour ce Devel oprment ¢ Finger Print
Reader for Bionetric Data Capture and
verification of Aadhaar ID a web based
software naned E-time track lite- was
upgraded in the year 2015-16 to
“ANALCGE STICS". » The college is WFi
connected to have seani ess access to
internet fromanywhere in the canpus. -
G suite for Education that provides
cl oud based and integrated web based




tools was acquired in the nonth of

May- 2020 by the college is used in

adm nistration |ike creating google
fornms for adm ssion process, and
col l ecting student infornation.

Fi nance and Accounts

The institution has initiated the
digitization of its finance and
accounts by introducing 1. Tally ERP 9
i censed Package in the year 2007-08 in
which the follow ng options are used -
Masters ¢ Online Transactions ¢ Audit -
Reports 2. Online EPF — for enpl oyee
provident fund 3. W-Fi canpus for easy
access to accounting and financia
dat a.

St udent Admi ssion and Support

e Various platforms are used for
students ¢ Bus Pass system ( with 2
logins)? Utilities ? Queries ?

Admi ni stration ? OPAC ? Seri al
Managenent ? Acquisitions ? Circulation
? Techni cal processing ? DELNET -

Li brary Automation Software, New Zen
lib, with the follow ng options ? N
Li st programre under | NFLIBNET ?
Digital Notice Board « Digital Library
enconpassi ng E-Journal s, e-books and
dat abases subscribed through ? Online
notice board ? Events « W-Fi facility
in campus ¢ E-mmils- Departnment and
class mails ids ¢ Blogs — nmanaged by
the departnents to support the students
with the required information ¢ Coll ege
websit e www. st pi ouscol | ege. org for
St. Pious college stories ? Student
Cl ass roons ?Movi ng towards the
digitization of Student Adm ssion and
Support, institution has taken several
steps by depl oying the follow ng
softwares ¢ E-Z school an educati onal
ERP whi ch hel ps in maintaining student
data, attendance and updation. ¢« Online
Fee paynent is facilitated through E-Z
school nobile App. Gsuite for
Education that provides Google tools
and web-based services was acquired in
the nmonth of May-2020 by the college is
used in student support and
adm ni stration by creating google forns
for adm ssion process and collecting
student information, Google C assroons
for regular class information updation
and G neets for regular teaching.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2020

Ni Il

Nill

Nill Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

sanctioned on total
enol unents. ¢ Three
i ncrenents on award of
Ph.D, two for M Phil,
M Tech, one for NET and
SLET. 2. Pension and
Gratuity benefits for
Teaching: ¢ The
Managenent contri butes
t owar ds EPF e
attai ning Superannuation
3. Incentives: ¢ Cash
awar ds for paper
presentation in State,
Nat i onal and
| nt er nati onal
seni nar s/ conf erences e
Cash award to publish

Gratuity on

sanctioned on total
enmol uments. 2. Pension
and Gratuity benefits for
Nont eachi ng staff. ¢The
Managenent contri butes
its share towards EPF e
Gratuity on attaining
Superannuation 3. Leaves
sanctioned with pay as
per the policies of the
Institution:  Casual
| eave ¢ Sick | eave -
Maternity | eave « Medical
| eave 4. Provision of
free uniformand safety
gadgets 5. Financi al
Support e« Interest free
personal loan facility

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
95 95 31 31
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Increnments: < Annual 1. Increnments ¢ Annual St. Pious X Degree and
and Special increnents and Special increnments P.G College for Whnen is

very keen about welfare
of the students and has
Statutory and Non —
statutory commttees: -
| CC « SC/ST/OBC cell -
Anti — ragging conmttee
e Gievance and Redressal
e Students Welfare

committee « Placenent
Cell o Alumi Cell -
Al umi Association In

addition it al so provides
the following facilities:
* Fee concessi on,
conpl ete fee waiver for
needy students,
instalnent facility for
fee paynent, book bank



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8004_Faculty_Emp_1616493210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8004_Development_training_programmes_1616493513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8004_Training_Programmes_1615537144.xlsx

papers in conference
proceedi ngs, National and
I nternational journals.
4. Travel Gant to attend
Nati onal and
I nternational
conferences. 5.

Regi stration Fee to
attend wor kshops,
synmposi a, sem nars,
refresher courses and
facul ty devel opnent
prograns. 6. Felicitation
to Faculty conferred with
Nati onal and
International awards. 7.
Leave encashnent. 8.

Fi nanci al Support: -
Interest free persona
loan facility. ¢ Advance
salary grant. - Seed
noney for research
projects. 9. Leaves as
per the pay policies of
the Institution: ¢ Casual
| eave ¢« Sick | eave -«
Maternity | eave ¢« Medical
| eave ¢ Study | eave 10.
Infrastructure. « |CT,
Infrastructure, Library
and man power facilities
for research / project
work. ¢ Gymmasium free of
cost. 11. Medi cal
Assi stance ¢« ESI schene.

Festival bonus 6. Free
Education for Children o
Children given Free
Education in the college.
* Concession in schoo
and hostel fee in the
sister Institutions. 7.
Infrastructure. o
Gymmasi um free of cost. -
The Institution allows
its prem ses for the use
of Famly Cel ebrations
free of cost. ¢ Free
boar di ng and | odgi ng. 8.
Medi cal Assistance ¢ ESI
schene. < Subsi di zed
nmedi cal treat nment
extended in the hospitals
run by the managenent. 9.
Facilities for prevention
of COVID-19 are provided

10. Special funds are
all ocated for COVID 19
treat ment.

facility, and free access
to internet, WFi Canpus
and free hostel
facilities provided for
needy outstation students
e Qutstandi ng students
are provided with
internshi p and
proficiency awards -
Medi cal facilities at
concessional rates to
students are provided
t hrough Bapuji Nursing
Hone ¢ The Institution
provi des sports gear to
students who for
exenplary commitment to
their sport ¢ Free
proficiency coaching is
given to students thus
hel ping themto excel in
various sports at State
and National conpetitions
 Fee concession is given
to the students who excel
in sports. ¢ The
managenent sponsors and
encour ages students to
participate in semninars,
wor kshops and conf erences
at Regional, national
and International |evels,
and also in
intercoll egiate cultural
and cocurricul ar
activities. ¢ Students
participating at National
and International |evel
are honoured on Col |l ege
Annual day Cel ebrations
with cash awards. -
Cant een, RO water plant
and water coolers, Gym
and phot ocopy nmchi ne
facilities are provided.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financi al

Plan at the Institution |evel
audits are conducted on a continuous basis.
is designed to evaluate the adequacy,
Institution s Governance Principles and Contro
wi th Managenent and Faculty nenbers on the basis of enquiry,
verification of supporting docunents and records.
vari ous books of accounts,

Internal Audit: Internal
I nternal Audit
| nt er nal

Fi nanci al Audi t

statenents and vouchers.

i s conducted as per the approved
for the Academ c Year

2019- 20.
A flexible audit program

efficiency and effectiveness of the
Process.

Di scussions are held
confirmation and

The institution maintains
Cont i nuous checki ng of the
transaction is done by the Ofice Superintendent and is periodically




noni tored by the Correspondent. External Audit: Institution maintains finance
and accounts systematically. External Audit is conducted as per the norms of
the University. The financial accounts are revi ewed periodically. Externa
audit is conducted regularly twice a year in the nmonths of January and May. The
External Auditor is appointed by the Congregation of Catechist Sisters of St
Ann apex Governi ng Body. Continuous audit is adopted as a part of audit
process. Correspondent, Admi nistrative staff and other nmenbers extend support
for the snooth conduct of audit. Audit report is presented to the President of
t he Governing Body through proper channel.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

4200000. 00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes I nt er nal
audit Comm ttee
Adm ni strative Yes M . Mat heshRam Yes | nt er nal
ana Chartered audit Commttee

Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents of UG PG and MBA students support the Institution pronptly by
cooperating enthusiastically and responding to the neetings held by the College
Managenent and faculty. Activities and support fromthe Parent-Teacher
Associ ation were: 1. Parent Teacher Meet: A parent teacher neet was organi zed
on 15 February, 2020 for second and final year UG students. It was arranged to
facilitate a healthy coordination between students, teachers and parents for
the welfare of the students. Parents were invited to the college, were briefed
about their wards’ performance in academ cs and other activities in the college
and a heal thy discussion foll owed. Feedback was taken fromthe parents for
their val uabl e suggesti ons and conments towards inparting a holistic education.
2. Oientation to First Year UG and MBA Students and their Parents: The | QAC
arranged a Parent Orientation Programe for the newy joined | year UG students
and their parents on 3- 4 July 2019. Around 500 parents attended the
programes. The Orientation Programe for the | year MBA students and their
parents was held on 4 Septenber 2019. The focus was on the quality and
excel l ence in higher education, the facilities provided to the students and
activities and assessnment procedures aligned with the Vision and M ssion of the
Institution . The parents expressed their happiness and gave their response on
the stage on joining their wards in the College. 3. National Education Day was
cel ebrated on 11 Novenber, 2019 attended by Parents, Academ a, |ndustry
Representatives and Students. A panel discussion was held on “Strategic
perspective of Quality in H gher Education Institutions” in which the speakers
were: Parent representative, Acadenicians, Student Council nenber, Pl acenent



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8004_Funds_or_Grants_1616136531.xlsx

Oficer and Industry representative. The panel discussion sensitized the issue
of quality in higher educational institutions and probed into the roles and
expectations of parents, students, faculty and industry. 4. Sponsor: The
parents and phil ant hropists partly sponsored generously in organizing two
I nternational Conferences held on 6th and 7th Decenber, 2019

6.5.3 — Development programmes for support staff (at least three)

1. “National Wonen's Health and Fitness Day” was organi sed by the Dept. of
Physi cal Education for support staff on 29 August, 2019. It was focused on the
i nportance of regular physical activity and health awareness for wonen. 2.
Mental Health Screening canp was conducted by Dept. of psychol ogy for support
staff on 15 Cctober, 2019. The assessment was on nmenory personality. Blind
fold, mrroring, co-ordination related ganes were conducted to enhance good
wor ki ng environment in college. 3. Wth an objective of enpowering the office
staff to adopt automation in Accounting, two day National Wrkshop in Tally
Accounting was arranged for Administrative staff on 3-4 January, 2020. 4.
Expert talk on financial issues for support-staff was organi zed by Depart nent
of Social Sciences in Collaboration with | QAC on 24 June, 2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. II1C IQAC has initiated the establishment of Institution Innovation Counci
(I1'1C as per the norms of MHRD, Govt of India on 21 Novenber, 2018. 11C 1.0
institution achieved 4 stars. In the year 2019 — 20, I1C 2.0 was reconstituted
by follow ng the new guidelines of MHRD I nnovation cell. Accordingly, the
activities were conducted in four quarters. In each quarter the activities were
organi zed under three categories viz. |I1C calendar activity, MC driven
activity and self-driven activity. In quarter I, Il and Ill, ten activities on

I nnovati on and Entrepreneurship devel opnment were chosen fromthe |1C cal endar
and organi zed successfully. 2. MUs: |1 QAC has put efforts in establishing MUs
with I MRF and Storm Overseas Group to coll aborate for research activities,
sharing the know edge resources and infrastructural facilities and organizing
training prograns. 3. Online Courses: Spoken tutorial 1T Bonbay for the year
2019-20: UG and PG Students of various progranms registered for software courses
for the academ c year 2019-20 and were issued with a participation certificate.
| QAC also initiated online courses through Coursera for faculty and students.
| QAC continued its initiative to offer NPTEL Online courses to final year
students. Registered students utilised the facility of free WFi and internet
on canmpus and attended the classes. 4. A Mentor Institution: The Institution
initiated its service as a Mentor Institution under UGC ‘Paramarsh’. Dr.R
Konmal a, | QAC Co-coordi nator, has been appointed as Steering Committee nenber of
Commi ssi onerate of Coll egiate Education, Govt. of Telangana for accreditation
and assessment process of Govt. colleges in Tel angana. The | QAC Coordi nat or and
Menbers served as resource persons to the nentee coll eges for NAAC assessnent,
accreditation and re-accreditation processes and gui ded nine Govt. and Private
Degree and PG Col |l eges for the same in the states of Tel angana and Andhra
Pradesh. 5. To strengthen the outreach Extension progranms through PEARL, NSS,
Col | aboration with NGOs and CGovt. bodies -UBA a flagship program of MRD 6.
Infrastructure: Managenent planned to build new Lecture halls to accomodate
the increase in student strength and procure adequate software to facilitate
online education. 7. FDPs: | QAC planned and organi zed additional faculty
devel opnment programes to enhance the capacities of faculty nenbers in handling
online teaching and eval uati on nethods. 8. Ph.D. Managenent, | QAC and Research
Committee notivated faculty and students to enroll for Ph.D and take up
research activity. 9. Autonony: Docunentation for obtaining autononous status
is in progress for subm ssion and approval .

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2020 Nill Nill Nill Nill Nill
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from
programme

Period To

Number of Participants

Female Male

Nat i onal 29/ 02/ 2020
Sci ence Day
Cel ebrations in
col | aborati on
with Jana
Vi gnana Vedi ka
on the Thenme “
Wonen in
Sci ence”

29/ 02/ 2020

90 Nill

Heal t h And 30/ 03/ 2020
Fi t ness
Wor kshop

30/ 03/ 2020

178 Nill

Sexual Health 14/ 09/ 2019
Awar eness
program for BA
students

14/ 09/ 2019

68 Ni |l

Nat i onal 25/ 09/ 2019
Wonen’'s Heal th
And Fitness Day

25/ 09/ 2019

224 6

National Grl 24/ 01/ 2020
Chil d Day
El ocution
Conpetition on
Video clip
maki ng
conpetition on
the theme *
Enmpower i ng
Grls for a
Better
t onor r ow’

24/ 01/ 2020

15 82

Orientation 08/ 02/ 2020
by SHE Teans on

08/ 02/ 2020

118 Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8004_Quality_Initiatives_B_1616494692.xlsx

Cyber Security,
Di gital Abuse
and Online
Fraud

Voice 4 Grls
I nt ernshi p-
Creating
Awar eness on
Hygi ene and
Sel f Def ence

07/ 12/ 2019

22/ 12/ 2019

Nill

Mot her’ s Day
Cel ebrations-*“
Maa Tuj he
Sal aant vari ous
conmpetitions
i ke Short
Story, Quotes
Et c depicting
not her as a
Super wonman

12/ 05/ 2020

12/ 05/ 2020

76

Nill

Cynosure 2k19

22/ 08/ 2019

22/ 08/ 2019

450

165

STORM2K10- I nt
ercol |l egi ate
Conpetitions

17/ 09/ 2019

17/ 09/ 2019

290

60

Krtya2020- Man
agenent Meet

04/ 03/ 2020

04/ 03/ 2020

190

140

St at at hon- | nt
ercol l egi ate
Conpetitions

06/ 09/ 2019

06/ 09/ 2019

230

100

Essay Witing
Conpetition on
the topic “

d obal i zation
and Wonen
Enpower nent ”
conducted in
col I aboration
with Al SF/ Al YF

17/ 08/ 2019

17/ 08/ 2019

32

Nill

A Skit on
creating
Awar eness on
| mport ance of
Grl Child
Titled “ Save
G rl-Educate
Grl”

04/ 09/ 2019

04/ 09/ 2019

10

Nill

Enpl oyability
Enhancenent
Modul e in

col | aboration
wi th CREA

12/ 08/ 2019

27/ 08/ 2019

94

Ni |l

Intercollegiate
Conmpetition

27/ 02/ 2020

27/ 02/ 2020

159

89




titled “ The
Limt Doesn’t
Exi st”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Consci ousness and Sustainability  To conserve energy,
fuel s and use the sustainable alternate energy

7.1.2 Environnental
mnimze the depletion of fossil

sources, solar panels were installed on the terrace. 36-Kilowatt power is
produced that is used for lighting, Fans and other regul ar purposes. The extra
power is given to the grid for the public use since July. ¢ As a part of

Decenni al Cel ebrations on 7th Cctober 2019, the Departnent of Business
managenent Organi zed a poster presentation on the theme Go Green-Ban plastic to
i ncul cate environmental consciousness. ¢ The working nodel s denonstrating
various biochem cal processes were made by the students on the thene Best out
of Waste on 11th Septenber 2019. ¢« On 20th Septenber 2019, the eco conmittee
and NSS committee in collaboration with Janavi gnana Vedi ka organi zed a lecture
on G obal strike for Clinate Action and rally protesting agai nst burning of
fossil fuel and demandi ng 100 renewabl e energy access to all was conducted. -
Solid waste managenent drives for paper recycling and e-waste were organi zed. -
An online water conservation canpai gn was conducted in the nonth of May to
sensitize people on the significance of saving water resources and judicious

usage of water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 3
Ranp/ Rai | s Yes 3
Braille No Ni Tl
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 3
Speci al skill No Nill
devel opnent for
differently abl ed
student s
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8004_Inclusion_1611901718.xlsx

Title Date of publication Follow up(max 100 words)

Adm ni strative Policies 15/ 06/ 2019 The institution adheres

to the code of conduct
specified for the various
st akehol ders neti cul ously
in all spheres of
activities. According to
t he suggestions and
demands of the
st akehol ders t he
managenent nakes certain
anmendnents after putting
forth the issue before
t he governi ng body

Academ ¢ Hand Book 27/ 07/ 2019 A brief code of conduct
2019-20 for all students for the students is given
in the Acadeni c Al nanac
(Hand Book) for the every
day reference. Incase
students violate the code
of conduct ,they are
gi ven counseling on the
f undanent al
responsibilities of a
student and are
enl i ght ened about the
consequences of
vi ol ati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

7.1.7 ECOFRI ENDLY PRACTICES » Wrld Nature Conservation Day On the occasi on of
“Worl d Nature Conservation Day” on 23rd July 2019 2000 saplings were donated to
the students and the faculty of the coll ege spreading the nessage of “CGo G een,
Go Clean” ¢ Awareness programes for the supporting Staff On August 10th | QAC
organi zed an Awar eness Program for the Support Staff during which the Resource
Person Ms. Farhanaaz from | TC WOW enl i ghtened the staff on Swachh Canpus and
nmeasures to be taken to keep the canpus clean and green ¢ Eco friendly Research
Proj ects The Research Projects carried out in the campus by various Departnents
are designed with an objective to pronote Environnental Consciousness and
pronote eco-friendly (Green ) Research. Sone of the projects include Sewage
Wat er treatnent using mcrobes, Renoval of hazardous Chrom umions from ground
water Etc. ¢ Installation of solar Panels To conserve energy and m nimze the
depl etion of fossil fuels and use the sustainable alternate energy sources,
sol ar panels were installed on the terrace.36 KWatt power is produced that is
used for lighting, Fans and other regular uses. The extra power generated is
given to the grid for the public use. « Wrkshop on Floral waste Managenent As
a part of eco-club activity, on 25th Septenber 2019, A workshop on “Flora
wast e managenment” was organi zed in collaboration with Qorvi Sustainable
Concept. Objective of the workshop was to incul cate students’ active
participation in floral waste nanagenment and reuse. The floral waste collected



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8004_promotion_activities_1611902798.xlsx

was fernented according to the protocol and used as the eco-friendly Fungicide
agai nst the pathogens. ¢ E-waste and Pl astic Waste Managenent Drives Solid
Wast e Managenent Drive was conducted by Physics Departnent from 4th Septenber
to 5th Cctober 2020. The Gal axy Club Volunteers actively collected the plastic
wast e and e-waste fromthe coll ege and the Nei ghbourhood and gave for recycling
to Recyckal lItd. The coordinators of the programreceived the certificates of
appreciation for participating in the Students United Programto Encourage
Recycling ( SUPER) organi zed by the Tel angana State Pollution Control Board and
Recyckal e+« Paper Recycling Drive On 27th and 28t h August 2019 four tons of Dry
Paper waste was given to | TC WOWfor recycling and exchange with Stationery,
under the Solid Waste Managenent Programwi th the notto of “ Reduce, Recycle
and Reuse”. Recycling Chanpionship: Dr. Grace Beena Paul, Dept. of Zool ogy
received an award for extension activities for recycling papers and for her
15yrs of association with ITC WOW St. Pious X Degree PG College for Wnen - A
Speci al Award “Exenplary Contribution in Swachh Bharath” by ITC, 2019. ¢« On
15th April 2019, An Awareness Program and Rally was organi zed under the Program
Wat er Leadership and Conservation in collaboration with Hyderabad Metro Water
Supply Board to nmessage of “Save Water-Save Life”. ¢« On 4th March 2020, An
online Water Conservation canpai gn was organi zed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. “lInnovative Dynamic Initiatives for Quality Sustenance and Enhancenent” St.
Pi ous X Degree PG College for Wonen is an Institution par excellence having its
primary goal s as academ ¢ Excellence, Erudition and Quality Pronotion. The
achi evenents of the college in various categories are a true reflection of the
dedi cation and concerted efforts of the managenent, Faculty and the students.
The quest to excel and not conprom se with the success achi eved nade the
Institution develop innovative initiatives that cater to the quality
enhancenment. The Best Practice is inspired by Sir Al bert Einstein s philosophy
“Education is not the learning of facts but training of the mnd to think” 2.
“Promoting Philanthropy through Institutional Social Responsibility” The vision
of the college is a true reflection of its firmbelief in social consciousness
as the essential elenent for the holistic devel opnent of the students. The
coll ege fornul ated the goal of social responsibility, outreach and extension
activities for the years 2018-2023. The annual objectives are drawn in
accordance with this goal. Various activities that pronote the spirit of
Phil ant hropy are strategically designed and executed to acconplish the
objectives in real terns. “W make a living by what we get, But we nake a life
by what we give”- Wnston Churchill In the context of the above phil osophy, the
col |l ege believes that the philanthropic activities that mani fest the soci al
responsibility will surely inculcate values and habits anong the students and
nold theminto better citizens of the nation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. st pi ouscol | ege. or g/ BEST¥%®0PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness of the Institution -Wnen Enpowernent through Good Gover nance”
The College ains to Inculcate the highest intellectual standards through
ri gorous acadeni ¢ commtnment and discipline principled on the Motto “
Truth,Light and Life.” The Vision is to pronote Wnen Enpowernment through
Hol i stic Devel opnent. St. Pious X Degree PG College is the organization that



http://www.stpiouscollege.org/BEST%20PRACTICES.pdf

was established by the wonmen, for the wonen and to the wonen. It has al ways
strived to acconplish its vision through every activity conducted , Starting
wi th the adm ssion of the students, recruitment of the staff to facilitating
themwi th every opportunity that cater to the wonmen enpowernent In goal 2 of
the strategic Planning, the objectives specifically focused on wonen
Enpower nent include the followi ng: ¢ To plan and conduct workshops, guest
| ectures and seminars on the thene of wonen enpowernent ¢ To focus on inclusive
approach in wonmen enpowernment ¢ To conduct specific activities and progranms to
sensitize the students towards gender equity ¢ To conduct prograns with alumi
and parents for enpowering the wonen in terns of higher education and
enpl oynent ¢ To extend econoni c support, counseling and placenents Good
Gover nance by Wnen The managenent phil osophy is focused towards good
governance in ternms of participation, decentralization, delegation, and
enpower ment. The institution inplenented denocratic and participative approach
in adm nistration and managenent. There are several advisory commttees
constituted with all women faculty. The Institution has carved a niche for
excel |l ence and hence students fromother parts of the country enthusiastically
joined the college. The wonen enpowernent is achieved through: ¢ Selective
enpl oynent of only female staff for both the teaching and non teaching
positions. This is to enmanci pate wonen from financial constraints and help them
lead a life with dignity and financial independence. « Ofering Financia
support to the socially and econom cally backward wonen to pursue hi gher
education by offering fee concession to the nost possible extent. Financial aid
is provided to the children of the non teaching staff. ¢ Awarness Programres on
cyber crinmes, Suicide prevention ,Self defense training, Dramas and skits
depicting the position of women in the society and the famly, Val ue education
cl asses, Legal Literacy Program are arranged to nmake women nore self reliant
and confident ¢ Know edge enrichnment progranmmes that enlighten the students
about the contenporary devel opnents in their respective subjects and encourage
themto participate in various national and international sem nars and ot her
intercoll egiate conpetitions. ¢ Entrepreneurial skill Devel opment initiatives
such as sem nars on Entrepreneurship devel opment, conpetitions on startups,
Certificate courses such as beauty culture, web designing etc that are
conduct ed and updat ed because education shoul d perpetuate into a successful
career. ¢ Pre Placenent Training Progranmes and Groom ng courses that transform
an amateur undergraduate into a successful career wonman are conducted in
col l aboration with the organi zations |ike TASK. ¢ Encouraging Participation in
Sports Encouraging the participation through rigorous training by experts to
prove that wonmen are no nore considered subordi nate or weaker gender. -
I nparting the social consciousness anong the girls by encouraging their
enrol Il ment into NSS, NCC and PEARL.

Provide the weblink of the institution

http://ww. st pi ouscol |l ege.orag/lnstitutional Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e To acconplish curriculumenrichnment through certificate courses and add on
courses via linkages with various national and international organisations. ¢ To
organi se nore faculty devel opnent progranmes to enhance their capacities in
managenent of online teaching and eval uati on processes. ¢« To provide an
opportunity to all the faculty nenbers to inprove their know edge base and
encourage their participation in online and offline FDPs, refresher courses and
short termcourses. ¢ To encourage nore staff to enroll for Ph.D progranmes and
enhance the research activity in the college by carrying out staff and student
research projects ¢ To increase nunber of class roons to accommpdate the
i ncreasing student strength and procure the necessary software to facilitate
digitalization of education ¢ To establish nore MobU s and Col | aborations so as to
transcend the classroomteaching and to encourage experiential |earning for the



http://www.stpiouscollege.org/InstitutionalDistinctiveness.pdf

students as well as to create new avenues to know edge enrichnment and career

gui dance for higher education. « To apply for the status of autonony. ¢ To raise
the soci al consciousness anpbng students, the | QAC plans to coll aborate with NGOs
and Governnent bodies to involve nore students in carrying out Institutiona
Soci al Responsibility Activities |ike environnent related or health awareness
progranms, or supporting weaker sections of the conmmunity with a special focus on
rural areas. ¢« | QAC along with Institution Innovation Council intends to
encourage the entrepreneurial skills of the students by organising Interactive
Sessions with the successful entrepreneurs and encouraging themto participate in
various i deat hon prograns
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